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Age range in 2017: 53-71
General outlook: Optimistic

Baby Boomers are the post-World War II babies and are also known as the generation that “questioned authority” in many cultures. Boomers enjoyed unprecedented employment and educational opportunities in most countries and are generally optimistic.

Boomers value creativity—while their parents were conformists, this generation searched to break the mold. They love adventure and are risk-takers. Boomers tend to evaluate achievement in terms of personal fulfillment. This is the first generation to discover that lifetime employment no longer exists—so job security is not everything to them—but job satisfaction does matter. 

With women now firmly implanted in the workforce, Boomers have been forced to re-evaluate the role of work in their personal lives. Boomers were the first generation to divorce at a higher rate than the two previous generations. Because Boomers invented new forms of families, they also incurred new stresses.  

This generation shaped the 1960s and 1970s throughout the world. Boomers enjoyed unprecedented employment and educational opportunities in most countries, reaping the benefits of the previous generation’s financial restraint. A surge in college education enabled this generation to be the most influential of its time.

As Baby Boomers retire or start to near retirement, they have the desire, financial means, and time to participate in volunteer activities. Volunteering for Boomers is a way to spend their time doing what they want and when they want. It’s a chance to utilize and apply their skills while also giving in to interests they may not have had the time to pursue previously. They are open to trying and learning new things, so they won’t be hesitant to look for opportunities that veer away from what they’ve done professionally. Most importantly, they want to see the difference they are making—this is the generation bent on changing the world.

Baby Boomer Characteristics

Values 
· Individual choice 
· Community involvement 
· Prosperity 
· Ownership 
· Self-actualizing 
· Health and wellness 

Attributes 
· Adaptive 
· Goal-oriented 
· Focus on individual choices and freedom 
· Adaptive to a diverse workplace 
· Positive attitude 

Work styles 
· Confidence in tasks 
· Emphasize team-building 
· Seek collaborative, group decision making 
· Avoid conflict
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[Suh-rop-tuh-mist]

noun. A global volunteer network of

women who work to improve the lives of i
women and girls.

Best for women. What the organization
strives to be—women at our best, helping
other women to be their best.

See SOROPTIMIST.ORG.
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